Intent:
As a school we are committed to fostering holistic development and preparing our students for the challenges of the ever-evolving professional landscape, our post-16 provision places significant emphasis on providing comprehensive work experience opportunities. Recognizing the paramount importance of practical exposure in shaping future career paths, we integrate work placements into our curriculum to empower students with real-world skills, enhance employability, and cultivate a deeper understanding of their chosen fields. From an early age we seek & acknowledge pupils’ interests & aspirations implementing these into the school day recognising how this process impacts upon pupil engagement & developing sense of curiosity, awe & wonder. We additionally acknowledge that a young person’s aspirations & career thoughts/ ideas are the beginnings of their pathway to further learning & work. The intent of our Careers Programme is to provide students & their families with the information/ opportunities available to raise their awareness, knowledge & understanding of post school opportunities & their pathways to get there. Through the information received we will help them to make informed decisions about their future, which helps them raise their aspirations & ambitions for it. We recognise our young people can play an active & positive role in society & make an active contribution to it (which may include the workplace) & therefore need to prepare them well. Our careers offer is closely aligned to our Work-Related Learning offer & subsequent curriculum content. Such aspects are a fundamental component of the EHCP/ Annual Review process where ‘next steps’, career pathways & outcomes are identified as students begin to approach adulthood (from Year 9 onwards). 

Bridging the Gap between Education and Employment:
Our post-16 provision acknowledges the need for a seamless transition from education to employment. Work experience acts as a bridge, allowing students to apply theoretical knowledge in practical settings. This hands-on approach bridges the gap between academic learning and the demands of the professional world, equipping students with a skill set that extends beyond textbooks.


Enhancing Employability Skills:
Work experience serves as a laboratory for the development of crucial employability skills. Students engage in activities that promote teamwork, communication, problem-solving, time management, and adaptability. These skills are indispensable in any workplace, and our commitment to instilling them in our students is reflected in the carefully curated work experience opportunities we provide.
Nurturing Informed Career Choices:
The diverse work placements offered by our post-16 provision enable students to explore various career paths within their chosen fields. Exposure to different work environments helps students make informed decisions about their future careers, ensuring that they embark on their professional journeys with clarity and confidence.
Building Industry Connections:
We recognise the significance of networking in today's competitive job market. Through work experience, students establish connections with professionals in their respective industries, gaining insights, mentorship, and potential pathways for future employment. These relationships contribute to a broader understanding of industry trends and expectations.
Fostering a Growth Mindset:
Work experience challenges students to step out of their comfort zones, fostering a growth mindset that is essential for success in any career. By exposing students to new situations and tasks, we encourage resilience, adaptability, and a positive approach to learning and problem-solving.




Implementation:
Our mission is to provide pupils with meaningful opportunities to enable them to enquire about/ engage & learn from the world of work aimed at widening their knowledge & understanding of this throughout their school life. As pupils move into our secondary aged provision, we provide more formal opportunities to access impartial careers guidance alongside planned educational opportunities, which will help inform / raise their interests/ aspirations for their lives post school.
Our Careers programme & associated pathways, therefore, consists of a range of informed opportunities that provide students & their families with impartial information helping them make choices which will impact upon their future / future career; this formal process is initiated in KS3 (Year 9). 
Our school will liaise with appropriate partners (e.g. – CSW) to afford students & their family’s equity in their access to impartial advice providing similar opportunities as their mainstream peers. Our policy secures compliance within DfE guidance, meeting statutory outcomes for our students in our careers offer/ Gatsby framework benchmarks.
Furthermore, in today's rapidly evolving job market, it's imperative for educational institutions to equip students with not just academic knowledge but also essential skills that are vital for success in both their careers and personal lives. The Skills Builder, recognised as the world's leading tool for measuring and building essential skills, presents a structured approach to developing eight key skills: staying positive, aiming high, teamwork, leadership, creativity, problem-solving, speaking, and listening. Integrating the Skills Builder into our schools' careers, work-related learning, and work experience programs presents numerous benefits and aligns seamlessly with the objectives outlined in the Gatsby framework. The Gatsby Benchmarks provide a framework for good career guidance in schools and colleges and are implemented through our curriculum. By embedding the Skills Builder into our programs, we directly address several of these benchmarks. Our implementation focuses on benchmark 4: Linking Curriculum Learning to Careers: The Skills Builder complements the curriculum by providing a practical application of skills learned in the classroom to real-world scenarios. By incorporating the Skills Builder into our programs, students can see the direct relevance of their academic studies to their future careers. Benchmark 5: Encounters with Employers and Employees: Employers consistently highlight the importance of essential skills such as teamwork, leadership, problem-solving, and communication in the workplace. By integrating the Skills Builder into our programs, students have the opportunity to develop and demonstrate these skills in authentic work settings, thereby enhancing their employability. Lastly, benchmark 6: Experiences of Workplaces: Work experience is a crucial aspect of career development, providing students with insights into different industries and roles. By embedding the Skills Builder into work experience programs, students can actively work on improving essential skills such as staying positive, aiming high, and problem-solving, thereby maximizing the value of their work placements.
As a school we are passionate about holistic skill development. The Skills Builder offers a comprehensive approach to skill development, guiding students from basic proficiency to mastery in essential skills. By incorporating the Skills Builder into our programs, we ensure that students receive structured support in developing a wide range of competencies essential for success in both their personal and professional lives. Secondly, employers increasingly prioritise candidates with strong essential skills alongside academic qualifications. By integrating the Skills Builder into our programs, we equip students with the skills and attributes that employer’s value, thereby enhancing their employability and future career prospects. Thirdly, as a school we focus on personal growth - the Skills Builder fosters personal growth by empowering students to become confident, resilient individuals capable of navigating challenges and seizing opportunities. Through structured skill development, students gain a deeper understanding of their strengths and areas for improvement, enabling them to thrive in diverse contexts. Lastly, the modular nature of the Skills Builder allows for seamless integration into existing curriculum and extracurricular activities. Whether embedded within classroom lessons, incorporated into work experience placements, or integrated into extracurricular clubs, the Skills Builder can flexibly adapt to the needs and preferences of our school community. Incorporating the Skills Builder into our schools' careers, work-related learning, and work experience programs not only aligns with the objectives outlined in the Gatsby framework but also offers numerous benefits for students' holistic development and future success. 
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For Nancealverne School, at each key stage, the programme will show coverage of the following:

	IMPLEMENTATION
Our mission is to provide pupils with meaningful opportunities to enable them to enquire about/ engage & learn from the world of work aimed at widening their knowledge & understanding of this throughout their school life. As pupils move into our secondary aged provision, we provide more formal opportunities to access impartial careers guidance alongside planned educational opportunities, which will help inform / raise their interests/ aspirations for their lives post school.
Our Careers sits alongside our work experience programme & associated pathways and therefore, consists of a range of informed opportunities that provide students & their families with impartial information helping them make choices which will impact upon their future / future career; this formal process is initiated in KS3 (Year 9). 
Our school will liaise with appropriate partners (e.g. – CSW) to afford students & their family’s equity in their access to impartial advice providing similar opportunities as their mainstream peers. Our policy secures compliance within DfE guidance, meeting statutory outcomes for our students in our careers offer/ Gatsby framework benchmarks.
For Nancealverne School, at each key stage, the programme will show coverage of the following.
	Developing yourself through Careers, Employability and Enterprise Education 
	Learning about Careers and the World of Work
	Developing Skills – Enterprise, Employability and Career Management 

	Enterprise Events 
Employer Links through visits and Employer Encounters 

	Careers Teaching in the curriculum 
Work Related Learning and Work Experience

	Information, Advice and Guidance 
Next Steps at each stage and Links to Preparing for Adulthood
Employability Pathways





	Key Stage 
	Careers Teaching in Curriculum 
We will ensure from the very early stages of school (EYFS) to the end of the student’s school career (Post 16) that all staff promote opportunities to discuss and encourage student’s reflection on their future post school. 
The curriculum is an appropriate vehicle in which to achieve this, and staff will use all environments (including those off site) as teaching/learning environments for careers development. 
We will identify students progress and planned pathway using the following terms – Future Me and Independent Me as a way of developing and acknowledging the fundamental needs of the students and their family’s views at all times. 
	WRL and Work Experience 
Our WRL curriculum links with careers planning, affording all students the opportunity to make workplace visits to help raise/ inform interests, aspirations & engagement in the workplace which identify ways our students can make an active contribution in the future. From Year 10 onward students are afforded opportunities to take part in work experience and volunteering within the local community in an area linked to interest and future aspirations where possible.
	Enterprise Events 
We will ensure that long term planning in the career’s framework identifies and meets the needs of the school population and incorporates structured opportunities to address Business and Enterprise sessions through the following.
Whole School Enterprise and Class Enterprise 
Regular projects – School Bank, Tuck Shop and Posh Nosh Sandwiches.
	Information, Advice and Guidance 
Through our planned careers guidance delivered from an early age, we acknowledge & develop pupil’s skills of enquiry promoting their engagement, interests & aspirations leading to a more formal access to impartial careers advice as the move through the school.
Personalised careers guidance including face to face guidance promotes pupils understanding that they are able to demonstrate further autonomy in planning their future.
	Next Steps and Preparing for Adulthood 
Employment Strands across all Key Stages Key Priorities:
Use creative approaches to embed activities in the curriculum and in everyday activities outside of the classroom 
Raise aspirations and expectations - encourage thinking about what the future might look like for children from an early age.  Promote a focus on outcomes that are transferable to the real world. 



	Early Years 
EYFS to YR
	*Employer Encounters 
At this stage of the school, encounters will be developed through Curriculum trips and links made to people’s job roles whilst on those trips. 

*Curriculum Learning to focus on development of pre skills in Literacy and Numeracy.
Maths – cooking, number skills and shape and space. 
English – functional communication, expressive and receptive listening skills. 

	*Visits to local places of work. 
*Understanding the routine of school – where I put my things, my timetable and where I need to do. 
*Routines and Class jobs – collecting the lunch trolley and taking the register to the office. 
*School Library materials 
	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Using the Weekly Tuck Shop run by Key Stage 3
	*Assess, Plan, Do Review outcomes. 
*Review of EHCP on a 6 monthly basis to show the placement and targeted support is preparing learners well for their next stage. 

*Inclusion for L2L students into all activities.
	• Following instructions - consider any specifics around sensory impairment 
• Adapting to new environments 
• Playing with other children 
• Real world play (builder / nurse / doctor)

	Key Stage 1
YR1 to YR2
	*Employer Encounters
At this stage of the school, encounters will be developed through Curriculum trips and links made to people’s job roles whilst on those trips. 

*Curriculum Learning highlights specific job roles in topics across each term. 
*Focus on further development of Literacy and Numeracy Skills and PSHE – turn taking, sharing, development of sense of our skills and other people’s skills. Working as a team, leadership. 

	*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.
*Visits to older students on placement in the local community. 
*Routines and Class Jobs – taking the register, sharing and preparing snack. 
*School library materials 

	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Using the Weekly Tuck Shop run by Key Stage 3

	*Outcomes from my EHCP meeting and planning ahead.
*Review of placement and targeted support to ensure this is preparing learners well for their next stage. 
*Discussing the Pathways young people will move onto as they approach KS2.  

*Inclusion for L2L students into all activities.
	• Numeracy 
• Real world visits (fire stations, farms etc.) 
• ‘What do you want to be when you grow up?’
• Meeting role models

	Key Stage 2
YR3 to YR6
	*Employer Encounters
At this stage of the school, encounters will be developed through Curriculum trips and links made to people’s job roles whilst on those trips. Students will have access to visiting professionals for workshops in drama, reading and STEM also.
*Curriculum Learning highlights specific job roles in topics across each term. 
*Focus on further development of Literacy and Numeracy Skills and PSHE – development of sense of our skills and other people’s skills. 

Develop Skills Builder Links: Working as a team, leadership, creativity, problem solving, staying positive and aiming high.

	*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.
* Working in the School Bank 
*Working in the School Tuck Shop 

	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Using the Weekly Tuck Shop run by Key Stage 3
	*Outcomes from my EHCP meeting and planning ahead.
*Review of placement and targeted support to ensure this is preparing learners well for their next stage. 
*Discussing the Pathways young people will move onto as they approach KS3 and using standardised testing to look the academic pathways which could support our next steps. 
*Inclusion for L2L students into all activities.
	• Talk about different careers and education options 
• Access to career related role models 
• Start to build a personal profile of interests and ambitions 
• School sessions from visitors on their careers

	Key Stage 3
YR7 to YR9
	*My future – aspirations/interests (job role linked).
*Skills Builder Links
Termly focus on a key skill for the future - In pairs they cover communication, creative problem-solving, self-management, and collaboration skills.

*Curriculum Learning
Linked through the programme of Study for PSHE for KS3 ASDAN Aspiring Aspirations modules. 

	*Visits to Local Colleges – Penwith College.
*Volunteering Work Placements – rolling programme – 1 or 2 per year.
*Visits to local places of work – swimming at leisure centre, horse riding, cafes, and shops.


	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Weekly Tuck Shop run by Key Stage 3
	*Outcomes from my EHCP meeting and planning ahead.
*Transitions and Choices for Post 19 Event – ‘Your Child’s Future’.
*‘Post 16 at our School’
Information Evening – students and parents.
*Cornwall Post 16 Options Event
*Cornwall SEND Skills Show. 

	• Subject option choices - picking the right subjects for future career goals 
• Exploring different careers 
• Understanding requirements for HE
• Structured careers advisory sessions 
• Planning for employment: what qualifications do you need, what study programme should you be on, what work experience would be most helpful 
• Work experience, starting with tasters and building up to time in the workplace - with support where needed 
• GCSEs / NVQs / Entry level qualifications 
• Vocational options 
• Continue to build personal / vocational profile - use in careers sessions 
• After school / Saturday jobs / part-time employment 
• Understanding supported employment options e.g. access to work 
• Transition to new settings 
• Starting micro-enterprise

	Key Stage 4
YR10 to YR11
	*My future – aspirations/interests – have they changed? 
(job role linked)

*Skills Builder Links
Termly focus on a key skill for the future - In pairs they cover communication, creative problem-solving, self-management, and collaboration skills.


*Curriculum Learning
Linked through the delivery of bespoke accreditation learning through ASDAN modules.

Functional communication/English Skills; Functional Maths; Food preparation and Occupational Therapy.

ASDAN – Personal Progress and Personal and Social Development
	*Careers Focus Fortnight
*Weekly Volunteering 
*Work Related Learning Visits – Local Colleges (Penwith College) 
*Using Tuck Shop	
*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.





	*Enterprise Events – local business links.
*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Weekly Enterprise business in class – Smoothies and Salads 

	*Outcomes from my EHCP meeting.
(college/work experience links) 
*Let’s meet our careers advisor – Careers South West
*Transitions and Choices for Post 19 Event – ‘Your Child’s Future’.
*Cornwall SEND Skills Show
*Post 16 at our School’
Information Evening – students and parents. 
*‘My Future Choices – presentation by FE colleges in local area
*Cornwall Post 16 Options Event 


	

	Key Stage 5
YR12 to YR14
	*My CV and Personal Passport to Success
*Transition Arrangements for Post 19 provision and understanding my next steps.
*Personal Passport to Success; tutorials to record all information to inform post school provision. 
*Skills Builder Links
Termly focus on a key skill for the future - In pairs they cover communication, creative problem-solving, self-management, and collaboration skills.
*Curriculum Learning
Linked through the delivery of bespoke accreditation learning through ASDAN Personal Progress and Personal and Social Development modules.
PP 
Developing Skills for the Workplace modules
Engaging with the World of Work modules
Early Maths and Communication 
Participating in a Mini-Enterprise Project.
PSD
Preparation for Work, Managing Own Money, Using Technology and Personal Safety in the Home and Community, working towards goals, working as part of a group, Developing Self, Individual Rights and Responsibilities. 
	*Work Related Learning visits and speakers into school. 
*Post 19 Options Visits on rolling programme over two years.
*Careers Focus Fortnight
*Weekly Volunteering 
*A visit to the Job Centre (optional)
*Using Tuck Shop 
*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.

WRL Direct Teaching – see separate document for overview of modules taught through PSHE schemes of work across the year. 

	*Enterprise Events – local business
*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Weekly Enterprise business 

	*Outcomes from my EHCP meeting.
(college/work experience links) 
*Let’s meet our careers advisor – Careers South West 
*One to one Careers and Transitions Interview with CSW
*College Application support 
*Transitions and Choices for Post 19 Event – ‘Your Child’s Future’.
*Cornwall SEND Skills Show visit 
*‘Post 16 at our School’
Information Evening – students and parents. 
*My Future Choices – presentation by FE colleges in local area
*Cornwall Post 16 Options Event
*Cornwall Skills Show visit
*Apprenticeships and Supported Internships presentation 
*Transition Programme for Post 19 provision 

	• Build on strengths and interests highlighted in personal / vocational profile 
• Apprenticeships 
• Supported internships 
• Traineeships 
• Further work on academic and vocational qualifications 
• A-levels and planning for university including sharing EHC plan with disabled students allowance study needs assessor 
• CV writing 
• Skills in applying for jobs or higher education 
• Interviewing 
• Understanding support from the LA, e.g. do they have a supported employment service?



	Key to Timeframes for Events and Activities for Careers activities across all areas

	Autumn Term
	Spring Term 
	Summer Term 
	Special Event 

	These activities are scheduled and happen predominantly in the Autumn Term each year.
	These activities are scheduled and happen predominantly in the Spring Term each year.
	These activities are scheduled and happen predominantly in the Summer Term each year.
	These are events on a rolling programme across the whole school or in the wider county. 







Work experience offer:
Further to the above, we embed core work experience skills and opportunities throughout our curriculum. Integrating a comprehensive work experience package into the educational framework for students in Key Stages 3, 4, and 5 is essential for fostering practical skills, enhancing academic learning, and preparing students for the future workforce. This initiative aligns with the goal of providing a holistic education that bridges the gap between theoretical knowledge and real-world application.
As a school we aim to enhanced employability Skills by providing practical skills development by ensuring that students gain hands-on experience in various industries, developing essential skills such as teamwork, communication, problem-solving, and time management. This career exploration exposures students to different work environments helping them to make informed decisions about their future careers by understanding the demands and rewards of various professions. This alongside the academic and personal growth of each student embeds the core skills that many employers are looking for. We reinforce classroom Learning through real-world applications of academic subjects which can deepen understanding and retention of knowledge, making learning more relevant and engaging. This makes our students more confidence and independent when navigating the workplace, encouraging students to become more self-reliant, boosting their confidence and maturity.
Through our structured planning we bridge the skills gap by working closely with employers and analysing the local labour market, aligning with industry needs. We implement a clear, concise and well-planned work experience program allowing students to acquire skills that are in high demand, addressing the skills gap reported by many employers and increasing the employability of graduates. Furthermore, through our delineated planning processes we develop the students soft skills, emphasising interpersonal skills, adaptability, and professional behaviour which prepares our students for the dynamic nature of modern workplaces.
Through our implementation we create a space in which students can make informed career choices which is assisted by the school’s careers advisor, Louise Stilwell. Early exposure of careers and work-related from EYFS and the introduction of work experience at Key Stage 3 allows younger students to start thinking about their future careers early, fostering long-term planning and goal setting. This allows the school to identify the right pathway for each student with confidence creating a space in which students in Key Stages 4 and 5 can refine their career aspirations and make more informed choices about further education, apprenticeships, or direct entry into the workforce.
We have successfully implemented a structured work experience curriculum that is integrated into the school timetable, ensuring that it complements academic learning rather than disrupts it. This is essential as it means that as a school we can implement preparatory sessions that teach job search skills, CV writing, and interview techniques which are industry led. We implement partnerships with local business requirements into our planning to ensure that our careers, work-related learning and work experience program is robust enough for 21st century Britian. Through our delineated program we  are able to establish and implement clear expectations and guidelines for both employers and students to ensure meaningful and safe work experiences.
We implement assessment and accreditation thoughtfully to ensure that all students continue to make progress. We have implemented portfolios, presentations, and written reflections amongst other things, to formally recognise students' efforts and achievements.
By implementing a detailed work experience package for Key Stages 3, 4, and 5 is a strategic investment in the future of students, schools, and the broader community. It equips young people with the skills, knowledge, and confidence needed to succeed in a competitive job market while fostering academic achievement and personal growth. By bridging the gap between education and employment, we can create a more skilled, adaptable, and resilient workforce for the future.
Key stage 3
	Year A

	Autumn
	Spring
	Summer

	Exploration and Awareness
-Curriculum Integration:
Introduce career education through the curriculum, incorporating lessons on: 
· Different professions
· workplace etiquette
· Basic employability skills.

	Career Talks and Workshops:
Organise sessions with professionals from various industries to share their career journeys and job responsibilities.
	Mini-Projects:
Facilitate small group projects that simulate workplace scenarios, encouraging collaborative problem-solving and creativity with a focus on volunteering.


	Skills builder
	Skills builder
	Skills builder








	Year B

	Autumn
	Spring
	Summer

	Workplace Visits:
Arrange visits to local businesses and organisations, allowing students to observe different work environments and ask questions.

	Shadowing Opportunities:
Offer short-term shadowing experiences where students spend a day with a professional to gain a deeper understanding of a specific role.
	Skills Development Workshops:
Provide workshops on essential skills such as teamwork, communication, and time management.

	Skills builder
	Skills builder
	Skills builder











	Year C

	Autumn
	Spring
	Summer

	Community Projects
-Volunteer Initiatives:
Encourage participation in community projects that require planning, teamwork, and project management, thereby gaining practical experience while contributing to the community.

	Community Projects
-Volunteer Initiatives:
Encourage participation in community projects that require planning, teamwork, and project management, thereby gaining practical experience while contributing to the community.

	Mentorship Program:
Pair students with mentors from various professions who can provide guidance, support, and insights into their career paths. This will be based on the projects of Autumn and Spring. 

	Skills builder
	Skills builder
	Skills builder










Key stage 4
	Year A

	

	Autumn
	Spring
	Summer

	Career Planning: 
Provide individualised career planning sessions to help students align their academic choices with their career aspirations. 
	12-Week (1 day per week) Placement:
Implement a 1-day a week work experience placement during the school year, allowing students to immerse themselves in a professional setting and take on meaningful tasks.
	Reflective Learning:
Facilitate reflective sessions post-placement, where students can discuss their experiences, challenges, and learning outcomes with peers and teachers.

	Skills builder
	Skills builder
	Skills builder












	Year B

	

	Autumn
	Spring
	Summer

	Industry Partnerships:
Develop partnerships with local businesses and industries to create exclusive opportunities tailored to student interests and career goals.
	Professional Skill Workshops:
Conduct advanced workshops focusing on resume writing, interview techniques, and workplace ethics.
	Extended Placements:
Offer extended work experience placements, enabling students to gain deeper insights and more substantial experience in their chosen fields.


	Skills builder
	Skills builder
	Skills builder











	Year C

	

	Autumn
	Spring
	Summer

	Research Projects:
Students to undertake research projects related to their chosen career pathway, fostering a deeper understanding of their chosen industry, and contributing valuable insights to their employers.
	Networking Opportunities:
Organise networking events with alumni and industry professionals to help students build professional connections and explore potential career opportunities.
	Extended Placements:
Offer extended work experience placements, enabling students to gain deeper insights and more substantial experience in their chosen fields.


	Skills builder
	Skills builder
	Skills builder












Key stage 5
	Year A

	

	Autumn
	Spring
	Summer

	Onboarding and Orientation:
Comprehensive introduction to the company, including its culture, policies, and expectations within the students chosen career pathway.
	Workplace experiences:
Students to attend workspaces in which they will observe placements, ask questions and better understand that area of employment. 

Basic Industry Knowledge:
Coursework and workshops related to the industry, covering history, key players, and current trends.

Project-Based Learning:
Integration of academic assignments with real-world projects from the workplace.

	Job Rotation: 
Exposure to various departments to understand the different functions within the company within their work placement – work placement will be for an extended period of time.

Basic Skills Training:
Focused training on fundamental skills required for the job, including technical and soft skills.


	Skills builder
	Skills builder
	Skills builder




	Year B

	

	Autumn
	Spring
	Summer

	Specialised Department Placement:
Placement in a department that aligns with the student’s career interests for in-depth experience.

Skills Enhancement Workshops:
Advanced training sessions focused on specific skills relevant to the department.

	Industry-Specific Courses:
Enrolment in advanced courses that provide deeper insights into the industry.

Certification Programs: Opportunity to obtain certifications relevant to their career path.

 Research Projects: Undertaking research projects that address real-world challenges faced by the company.

	Networking Skills:
Workshops on building professional relationships and networking within the industry.

Career Planning Sessions: 
One-on-one sessions with career advisors to refine career goals and pathways with an independent career’s advisor. 



	Skills builder
	Skills builder
	Skills builder








Year 14:
Bespoke Timetable:
	Year C

	

	Autumn
	Spring
	Summer

	Job Search Workshops:
Training on job search strategies, resume writing, and interview techniques.

Professional Portfolio Development:
Compilation of a professional portfolio showcasing projects, achievements, and skills.

Students placed on an extended period of work-placement.

Students are enrolled onto specific qualifications and accreditations based on their career pathway. 

	Job Placement Assistance:
Support in identifying full-time employment within the company or the industry that the student is interested in. Drawing on projects, research, and pieces of work up to this point.

Alumni Network Access:
Connection with an alumni network for continued support and networking opportunities.


	Continued mentorship support.
Continuous Learning Opportunities:
Access to training and development programs to further enhance skills and career growth.


	Skills builder
	Skills builder
	Skills builder




IMPACT
Through our planned careers guidance delivered from an early age, we acknowledge & develop pupil’s skills of enquiry promoting their engagement, interests & aspirations leading to a more formal access to impartial careers advice as the move through the school. 
Personalised careers guidance including face to face guidance promotes pupils understanding that they can demonstrate further autonomy in planning their future. 
Our WRL curriculum & Business & Enterprise opportunities link with careers planning, affording all students the opportunity to make workplace visits to help raise/ inform interests, aspirations & engagement in the workplace which identify ways our students can make an active contribution in the future. 
Successful implementation of the programme will ensure that the following Preparing for Adulthood Outcomes are met for each young person, impacting on their successful transition into their next stage.
The PFA Outcomes indicate impact as being - 
Using creative approaches to embed activities in the curriculum and in everyday activities outside of the classroom.
Raising aspirations and expectations and encouraging thinking about what the future might look like for children from an early age. 
Promoting a focus on outcomes that are transferable to the real world.
They can also increase the chances of meeting the Post 19 Outcomes for Employment which are described as;
• Consolidating or finishing learning 
• Taking part in adult education / community learning 
• Completing outcomes in their EHC plan 
• Access to voluntary work 
• Knowing how to access support from Job Centre post-education 
• Paid work or higher education 
• Understanding benefits and how these are able to support independent living where applicable.
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