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At Nancealverne School we believe that Careers planning is vitally important for our children and young people and every student should leave school prepared for life in modern Britain.  
As such, we have developed a coherent Careers and Work-Related Learning Offer that reflects the differing needs of students, their location and opportunities available to us as well as showing the Enterprise and Employability links which offer skill development for all young people. This offer is underpinned by the Special Partnership Trust Careers Offer which provides clear Intent, Implementation and Impact information about our Careers development for young people and shows the links to the Gatsby Benchmarks for our learners.
	INTENT
From an early age we seek and acknowledge pupils’ interests and aspirations implementing these into the school day recognising how this process impacts upon pupil engagement and developing sense of curiosity, awe and wonder. 
We additionally acknowledge that a young person’s aspirations and career thoughts/ ideas are the beginnings of their pathway to further learning and work. 
The intent of our Careers Programme is to provide students and their families with information and provide opportunities to raise their awareness, knowledge and understanding of post school opportunities and their pathways to get there. 
Through the information received we will help them to make informed decisions about their future, which helps them raise their aspirations and ambitions for it. 
We recognise our young people can play an active and positive role in society and make an active contribution to it (which may include the workplace) and therefore we need to prepare them well. 
Our careers offer is closely aligned to our Work-Related Learning (WRL) offer and subsequent curriculum content. 
Such aspects are a fundamental component of the EHCP/ Annual Review process where ‘next steps’, career pathways and outcomes are identified as students begin to approach adulthood (from Year 9 onwards). 




	IMPLEMENTATION 
Our mission is to provide pupils with meaningful opportunities to enable them to enquire about, engage and learn from the world of work aimed at widening their knowledge of this throughout their school life. As pupils move into our secondary aged provision, we provide more formal opportunities to access impartial careers guidance alongside planned educational opportunities, which will help inform / raise their interests/ aspirations for their lives post school.
Our Careers programme and associated pathways, therefore, consists of a range of informed opportunities that provide students and their families with impartial information helping them make choices which will impact upon their future; this formal process is initiated in KS3 (Year 9). 

	
Our school will liaise with appropriate partners (e.g. – CSW) to afford students and their family’s equity in their access to impartial advice providing similar opportunities as their mainstream peers. Our policy secures compliance within DfE guidance, meeting statutory outcomes for our students in our careers offer and the Gatsby framework benchmarks.
For Nancealverne School, at each key stage, the programme will show coverage of the following.
	Developing yourself through Careers, Employability and Enterprise Education 
	Learning about Careers and the World of Work
	Developing Skills – Enterprise, Employability and Career Management 

	Enterprise Events 
Employer Links through visits and Employer Encounters 

	Careers Teaching in the curriculum 
Work Related Learning and Work Experience

	Information, Advice and Guidance 
Next Steps at each stage and Links to Preparing for Adulthood
Employability Pathways





	Key Stage 
	Careers Teaching in Curriculum 
We will ensure from the very early stages of school (EYFS) to the end of the student’s school career (Post 16) that all staff promote opportunities to discuss and encourage student’s reflection on their future post school. 
The curriculum is an appropriate vehicle in which to achieve this, and staff will use all environments (including those off site) as teaching and learning environments for careers development. 
We will identify students’ progress and planned pathway using the following terms – Future Me and Independent Me as a way of developing and acknowledging the fundamental needs of the students and their family’s views at all times. 
	WRL and Work Experience 
Our WRL curriculum links with careers planning, affording all students the opportunity to make workplace visits to help inform and raise their interests, aspirations and engagement in the workplace which identify ways our students can make an active contribution in the future. From Year 10 onward students are afforded opportunities to take part in work experience and volunteering within the local community in an area linked to interest and future aspirations where possible.
	Enterprise Events 
We will ensure that long term planning in the career’s framework identifies and meets the needs of the school population and incorporates structured opportunities to address Business and Enterprise sessions through the following.
Whole School Enterprise and Class Enterprise 
Regular projects – Tuck Shop and business enterprise.
	Information, Advice and Guidance 
Through our planned careers guidance delivered from an early age, we acknowledge and develop pupil’s skills of enquiry promoting their engagement, interests and aspirations leading to a more formal access to impartial careers advice as the move through the school.
Personalised careers guidance including face to face guidance promotes pupils’ knowledge that they are able to demonstrate further autonomy in planning their future.
	Next Steps and Preparing for Adulthood 
Employment Strands across all Key Stages Key Priorities:
Use creative approaches to embed activities in the curriculum and in everyday activities outside of the classroom 
Raise aspirations and expectations - encourage thinking about what the future might look like for children from an early age.  Promote a focus on outcomes that are transferable to the real world. 

	Early Years 
EYFS
	*Employer Encounters 
At this stage of the school, encounters will be developed through Curriculum trips and links made to people’s job roles whilst on those trips. 

*Curriculum Learning to focus on development of pre skills in Literacy and Numeracy.
Maths – cooking, number skills and shape and space. 
English – functional communication, expressive and receptive listening skills. 

	*Visits to local places of work. 
*Understanding the routine of school – where I put my things, my timetable and where I need to do. 
*Routines and Class jobs – collecting the lunch trolley and taking the register to the office. 
*School Library materials 
	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Using the Weekly Tuck Shop run by lower Key Stage 3
	*Assess, Plan, Do Review outcomes. 
*Review of EHCP on a 6 monthly basis to show the placement and targeted support is preparing learners well for their next stage. 

*Inclusion for L2L students into all activities.
	• Following instructions - consider any specifics around sensory impairment 
• Adapting to new environments 
• Playing with other children 
• Real world play (builder / nurse / doctor)

	Key Stage 1
YR1 to YR2
	*Employer Encounters
At this stage of the school, encounters will be developed through Curriculum trips and links made to people’s job roles whilst on those trips. 

*Curriculum Learning highlights specific job roles in topics across each term. 
*Focus on further development of Literacy and Numeracy Skills and PSHE – turn taking, sharing, development of sense of our skills and other people’s skills. Working as a team, leadership. 

	*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.
*Visits to older students on placement in the local community. 
*Routines and Class Jobs – taking the register, sharing and preparing snack. 
*School library materials 

	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Using the Weekly Tuck Shop run by lower Key Stage 3

	*Outcomes from my EHCP meeting and planning ahead.
*Review of placement and targeted support to ensure this is preparing learners well for their next stage. 
*Discussing the Pathways young people will move onto as they approach KS2.  

*Inclusion for L2L students into all activities.
	• Numeracy 
• Real world visits (fire stations, farms etc.) 
• ‘What do you want to be when you grow up?’
• Meeting role models

	Key Stage 2
YR3 to YR6
	*Employer Encounters
At this stage of the school, encounters will be developed through Curriculum trips and links made to people’s job roles whilst on those trips. Students will have access to visiting professionals for workshops in drama, reading and STEM also.
*Curriculum Learning highlights specific job roles in topics across each term. 
*Focus on further development of Literacy and Numeracy Skills and PSHE – development of sense of our skills and other people’s skills. 

Develop Skills Builder Links: Working as a team, leadership, creativity, problem solving, staying positive and aiming high.

	*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.
*Working in the School Tuck Shop 

	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre  
*Using the Weekly Tuck Shop run by lower Key Stage 3
	*Outcomes from my EHCP meeting and planning ahead.
*Review of placement and targeted support to ensure this is preparing learners well for their next stage. 
*Discussing the Pathways young people will move onto as they approach KS3 and using standardised testing to look the academic pathways which could support our next steps. 
*Inclusion for L2L students into all activities.
	• Talk about different careers and education options 
• Access to career related role models 
• Start to build a personal profile of interests and ambitions 
• School sessions from visitors on their careers

	Key Stage 3
YR7 to YR9
	*My future – aspirations/interests (job role linked).
*Skills Builder Links
Termly focus on a key skill for the future - In pairs they cover communication, creative problem-solving, self-management, and collaboration skills.

*Curriculum Learning
Linked through the programme of Study for PSHE for KS3 and through focused ASDAN Modules
	*Visits to Local Colleges – Penwith College.
*Volunteering Work Placements – rolling programme – 1 or 2 per year.
*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.


	*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Weekly Tuck Shop run by lower Key Stage 3
	*Outcomes from my EHCP meeting and planning ahead.
*Transitions and Choices for Post 19 Event – ‘Your Child’s Future’.
*‘Post 16 at our School’
Information Evening – students and parents.
*Cornwall Post 16 Options Event
*Cornwall SEND Skills Show. 

	• Subject option choices - picking the right subjects for future career goals 
• Exploring different careers 
• Understanding requirements for higher education
• Structured careers advisory sessions 
• Planning for employment: what qualifications do you need, what study programme should you be on, what work experience would be most helpful 
• Work experience, starting with tasters and building up to time in the workplace - with support where needed 
• GCSEs / NVQs / Entry level qualifications 
• Vocational options 
• Continue to build personal / vocational profile - use in careers sessions 
• After school / Saturday jobs / part-time employment 
• Understanding supported employment options e.g. access to work 
• Transition to new settings 
• Starting micro-enterprise

	Key Stage 4
YR10 to YR11
	*My future – aspirations/interests – have they changed? 
(job role linked)

*Skills Builder Links
Monthly focus on a key skill for the future - In pairs they cover communication, creative problem-solving, self-management, and collaboration skills.

*Curriculum Learning
Linked through the delivery of bespoke accreditation learning through ASDAN – personal progress and personal and social development. 

Functional communication/English Skills; Functional Maths; Food preparation and Occupational Therapy.

PSHE, English and Maths, Work Skills and Independent Living.

ASDAN Personal progression – Start of 5 year rolling programme 
	*Careers Focus Fortnight
*Weekly Volunteering 
*Work Related Learning Visits – Local Colleges (Penwith College) 
*Working the Tuck Shop
*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.

WRL Direct Teaching – see separate document for overview of modules taught through PSHE schemes of work across the year. 




	*Enterprise Events – local business links.
*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Weekly Enterprise business in class 

	*Outcomes from my EHCP meeting.
(college/work experience links) 
*Let’s meet our careers advisor – Careers South West
*Transitions and Choices for Post 19 Event – ‘Your Child’s Future’.
*Cornwall SEND Skills Show
*Post 16 at our School’
Information Evening – students and parents. 
*‘My Future Choices – presentation by FE colleges in local area
*Cornwall Post 16 Options Event 


	

	Key Stage 5
YR12 to YR14
	*My CV and Personal Passport to Success
*Transition Arrangements for Post 19 provision and understanding my next steps.
*Personal Passport to Success; tutorials to record all information to inform post school provision. 
*Skills Builder Links
Monthly focus on a key skill for the future - In pairs they cover communication, creative problem-solving, self-management, and collaboration skills.
*Curriculum Learning
Linked through the delivery of bespoke accreditation learning through ASDAN Personal Progress and Personal and Social Development modules.
ASDAN PP – continued development 


ASDAN Personal and social development 2/3 years

ASDAN employability – For entry 2 and above in year 14
	*Work Related Learning visits and speakers into school. 
*Post 19 Options Visits on rolling programme over two years.
*Careers Focus Fortnight
*Weekly Volunteering 
*A visit to the Job Centre (optional)
*Using Tuck Shop
*Visits to local places of work – swimming at leisure centre, horse riding, cafes and shops.

WRL Direct Teaching – see separate document for overview of modules taught through PSHE schemes of work across the year. 

	*Enterprise Events – local business
*Enterprise Week – whole school
*Christmas Fayre
*Summer Fayre 
*Weekly Enterprise business in class 

	*Outcomes from my EHCP meeting.
(college/work experience links) 
*Let’s meet our careers advisor – Careers South West 
*One to one Careers and Transitions Interview with CSW
*College Application support 
*Transitions and Choices for Post 19 Event – ‘Your Child’s Future’.
*Cornwall SEND Skills Show visit 
*‘Post 16 at our School’
Information Evening – students and parents. 
*My Future Choices – presentation by FE colleges in local area
*Cornwall Post 16 Options Event
*Cornwall Skills Show visit
*Apprenticeships and Supported Internships presentation 
*Transition Programme for Post 19 provision 

	• Build on strengths and interests highlighted in personal / vocational profile 
• Apprenticeships 
• Supported internships 
• Traineeships 
• Further work on academic and vocational qualifications 
• A-levels and planning for university including sharing EHC plan with disabled students allowance study needs assessor 
• CV writing 
• Skills in applying for jobs or higher education 
• Interviewing 
• Understanding support from the LA, e.g. do they have a supported employment service?



	Key to Timeframes for Events and Activities for Careers activities across all areas

	Autumn Term
	Spring Term 
	Summer Term 
	Special Event 

	These activities are scheduled and happen predominantly in the Autumn Term each year.
	These activities are scheduled and happen predominantly in the Spring Term each year.
	These activities are scheduled and happen predominantly in the Summer Term each year.
	These are events on a rolling programme across the whole school or in the wider county. 



	IMPACT
Through our planned careers guidance delivered from an early age, we acknowledge and develop pupil’s skills of enquiry promoting their engagement, interests and aspirations leading to a more formal access to impartial careers advice as the move through the school. 
Personalised careers guidance including face to face guidance promotes pupils understanding that they can demonstrate further autonomy in planning their future. 
Our WRL curriculum and Business and Enterprise opportunities link with careers planning, affording all students the opportunity to make workplace visits to help raise/ inform interests, aspirations and engagement in the workplace which identify ways our students can make an active contribution in the future. 
Successful implementation of the programme will ensure that the following Preparing for Adulthood Outcomes are met for each young person, impacting on their successful transition into their next stage.
The PFA Outcomes indicate impact as being - 
Using creative approaches to embed activities in the curriculum and in everyday activities outside of the classroom.
Raising aspirations and expectations and encouraging thinking about what the future might look like for children from an early age. 
Promoting a focus on outcomes that are transferable to the real world.
They can also increase the chances of meeting the Post 19 Outcomes for Employment which are described as;
• Consolidating or finishing learning 
• Taking part in adult education / community learning 
• Completing outcomes in their EHC plan 
• Access to voluntary work 
• Knowing how to access support from Job Centre post-education 
• Paid work or higher education 
• Understanding benefits and how these are able to support independent living where applicable.
The WRL offer and experiences offered at each stage which underpin the Careers offer will continue to be responsive to what pupils / parents offer in their aspirations/ interests so the offer may change as a direct result.
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